
NEW WHISTLEBLOWER 
REGIME: WILL YOU BE 
COMPLIANT BY 
31 DECEMBER?
The new whistleblowing regime came into effect on 1 July 
2019, and requires all large companies and publicly listed 
entities, amongst others, to have a Whistleblower Policy in 
place before 1 January 2020. You need a strategy to ensure 
that your organisation is compliant. Keypoint Law’s one-stop 
shop can help you meet your obligations.

1. Policy development: We suggest all companies have a policy as 
they are still required to abide by the law.

3. Disclosure management: Policies and training alone are not 
sufficient: your handling of any incidents must also follow an 
appropriate process.

5. Audit: We can undertake a thorough review of all relevant policies 
and procedures and provide you with a simple and easy-to-follow 
roadmap to compliance.

2. Training: Will your staff know how these changes impact them? 
Do your senior employees know their obligations as recipients of 
disclosures? Training is a critical and often overlooked part of the 
compliance journey.

4. Online reporting and management: We can provide a system 
for secure, anonymous communications with any potential 
whistleblower. This will provide a safe mechanism to deal with all 
disclosures protected under the legislation. 

OUR OFFERING INCLUDES:

SHANA SCHREIER-JOFFE  
Consulting Principal, Keypoint Law 
With over 20 years’ experience as an 
employment and industrial lawyer, Shana has 
acted in some of Australia’s landmark cases.
Ph: 0411 570 760  
E: shana.schreier-joffe@keypointlaw.com.au

FOR A COST EFFECTIVE, TAILORED QUOTE AND TO DISCUSS 
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JAMES HALLIDAY 
Consulting Principal, Keypoint Law
James is a corporate M&A lawyer with over 20 
years’ experience gained in top-tier law firms 
and in-house.   
Ph: 02 8035 5200 
E: james.halliday@keypointlaw.com.au


